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Diversity Committee (DC)

Report for MRFA AGM 2009

Submitted by Tanya Samman (Chair) and Cynthia Gallop

The MRFA Diversity Committee is a nascent standing committee of the Mount Royal Faculty Association for 2008/2009.  The role of the committee is to advise the Mount Royal Faculty Association on principles and best practices concerning diversity and equity issues.  
What is diversity?   (Source:  http://gladstone.uoregon.edu/~asuomca/diversityinit/definition.html)
The concept of diversity encompasses acceptance and respect.   It means understanding that each individual is unique, and recognizing our individual differences.   It is the exploration of these differences in a safe, positive, and nurturing environment.  It is about understanding each other and moving beyond simple tolerance to embracing and celebrating the rich dimensions of diversity contained within each individual. 
· Diversity includes:

· Country of Origin,

· Ethnicity,

· Gender,

· Age,

· Ability,

· Sexual Orientation,

· Religion/Spirituality, 

· Family Composition, and

· Socio-economic Status

The committee has been working on a charter over the past few months, and the final version is included at the end of this report.

The committee is now considering the direction we want to pursue now that the charter has been approved.  We are looking to what’s been done at other institutions (no sense in reinventing the wheel), and considering how we can adapt that information to suit Mount Royal.  Tanya attended the first Canadian Association of University Teachers (CAUT) Equity Forum, with the theme of ‘recasting equity'; a separate report is being generated for submission to the MRFA Executive.  Though the focus of the MRFA Diversity Standing Committee is faculty members, we anticipate working collaboratively with other similar groups on campus.
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Diversity Committee (DC)
COMMITTEE CHARTER

Name of Committee:  

Diversity Committee of the Mount Royal Faculty Association

Name of Committee Sponsor:
Mount Royal Faculty Association

Date:



April 29, 2009
Mission:

As a standing committee of the Mount Royal Faculty Association (MRFA), the MRFA Diversity Standing Committee shall advise the Faculty Association on principles and best practices in:
· continuing to build a more diverse faculty, academic, and institutional community;

· supporting and representing diverse groups more effectively; 
· identifying gaps in policy, support, and services appropriate to the mandate of the committee.

Authority:

The Diversity Standing Committee of the Mount Royal Faculty Association is a creation of the Mount Royal Faculty Association.  
As this is a new committee, the committee membership can decide to review the charter and make changes and amendments as necessary, and submit the revisions for approval by the MRFA Executive.

It is not within the mandate of this standing committee to deal directly with specific diversity/equity-related complaints from individuals.  This standing committee advocates equity and non-discrimination for all individuals.

Membership:

The MRFA Diversity Standing Committee shall consist of:

· seven (7) Regular Members of the Association in good standing, specifically the MRFA Second Vice-President (ex officio) and six (6) elected representatives; 
· any other faculty member appointed to this standing committee in an advisory role, or to expand the diversity of representation on the committee, with MRFA Executive approval, as determined by the committee membership.  Such a member will be a non-voting member and can be appointed for a maximum of two years.
A Chair and Recording Officer shall be elected by the committee membership.

Length of Tenure:
The elected members of this committee will serve for a two-year term of office:  three (3) to be elected in even-numbered years, and three (3) to be elected in odd-numbered years.

Meetings:

The MRFA Diversity Standing Committee will normally meet monthly during each academic year.  The quorum of meetings shall consist of the Chair (or designate) and three (3) other members of the Diversity Committee.  Additional meetings may be called by the Chair, as necessary.  Subcommittees may be struck to plan special events or complete specific tasks in a timely fashion.  Members will be encouraged to participate in sub-committees and ad hoc committees within the Standing Committee.
Expected Activities:
Conducting the business of the MRFA Diversity Standing Committee will include, among other things:

· contributing to the awareness and promotion of equity in the workplace;
· fostering the widest sensitivity and acceptance within the institution;
· identifying any systemic barriers in recruitment, employment, and promotion policies and procedures that are discriminatory in nature;
· review on an on-going basis employment equity plans at other universities in Canada;
· provide advice to the MRFA President and Executive concerning the realization of the institution’s commitment to non-discrimination and equity; 
· formulating reports to be brought back to the MRFA President and Association members.
Resources:

Support for this committee will be provided by the Mount Royal Faculty Association.

Timeframe:

The work of this committee is ongoing.
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